Head Coach - Women’s First Team

Grimsby Town Foundation and Grimsby Town Football Club Grimsby Town Foundation are excited to recruit a passionate and driven Head Coach to lead the Grimsby Town FC Women’s First Team.

This is an exciting opportunity to play a pivotal role in the development and progression of women’s football at Grimsby Town FC. Reporting directly to the Community Director (GTF), the successful candidate will oversee all aspects of the Women’s First Team, from weekly training and match day preparation to broader strategy and squad development.

The team are starting season 25/26 in Tier 6 of the women’s pyramid, the East Midland Regional Football League Division 1 (North), after a year of consolidation in 24/25.


About the Role

Location: 	Grimsby, Cleethorpes with travel to away matches to various locations across the region on Sundays.
Hours: 	Tuesday evenings from 7-8pm, Thursday evenings 7-9pm and Sundays (matches)
Contract: 	Casual
Pay: 		£13.50 per hour for training and games (technical time)
£10.42 per hour for travel to away fixtures


Your Key Responsibilities

· Lead on all coaching and match day activities for the Women’s First Team.
· Recruit and retain a high-quality squad of players through trials and continuous engagement.
· Appoint and manage support staff including assistant coaches and performance practitioners.
· Work closely with GTFC's technical teams across the men’s first team and academy.
· Oversee and manage the team’s operational budget (e.g. kit, travel, venue hire).
· Work with the Foundation to ensure links are made with the club’s female pathway including the ETC, Foundation participation sessions and, from September, a BTEC course.
· Attend events as requested from time to time by the club to help promote the women’s programme

What We’re Looking For

Essential:
· UEFA B Coaching Qualification
· A deep passion and commitment to the development of the women’s game
· Proven ability to build and maintain strong working relationships within a multidisciplinary environment
· Strong organisational and time management skills
· Excellent communication skills (both verbal and visual)
· Proficient in Microsoft Office and basic IT tools
· Flexible working hours, including evenings and weekends
· Enhanced DBS check (or willingness to obtain one)

Desirable:
· Previous experience coaching women or in an elite sports environment
· Commitment to ongoing professional development and learning


Why Join Us?

Grimsby Town Foundation is at the heart of the local community and committed to excellence both on and off the pitch. You’ll be part of an ambitious and supportive team, working in a professional and inclusive environment that values development, innovation and community impact.

As part of the GTFC family, you’ll also be helping to promote and shape the club’s growing presence in women’s football—driving forward our core values and supporting our B Corp sustainability principles.

Ready to lead the next chapter in women’s football at Grimsby Town FC? Apply now and be part of something special.

To apply please submit your application through EFL iRecruit using the following link: Head Coach in Cleethorpes - EFL (English Football League)


The deadline for all applications is midnight Wednesday 13 May 2025

If you would like a copy of the full job description, please email hr@gtfc.co.uk

Safeguarding Statement 
Grimsby Town Football Club and Grimsby Town Foundation is committed to safeguarding the welfare of children and young people and expects all staff, workers and volunteers to endorse this commitment. This post requires an Enhanced Disclosure and Barring Service Check (DBS) as such it is exempt from Rehabilitation of Offenders Act (1974). Therefore, all convictions including spent convictions that have not been subject to filtering by the DBS should be declared. Relevant information and / or documents will be distributed as part of the recruitment process. 
 
Equality, Diversity and Inclusion 
Grimsby Town Football Club and Grimsby Town Foundation are commitment to Equality, Diversity and Inclusion is to confront and eliminate discrimination whether by reason of age, gender, gender reassignment, sexual orientation, marital status or civil partnership, nationality, ethnicity (race), religion or belief, ability or disability, pregnancy or maternity and to encourage equal opportunities (Protected Characteristics, Equality Act 2010). 
 
Employees, workers and volunteers of Grimsby Town Football Club and Grimsby Town Foundation must ensure a positive commitment towards equality, diversity and inclusion by treating others fairly and not committing any form of direct or indirect discrimination, victimisation or harassment of any description and to promote positive working relationships between all internal and external stakeholders.
